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Corporate social responsibility (CSR) is ingrained in the fabric of Allegis Group. It impacts the
way we conduct business and how we operate in our daily responsibilities. We give special
attention to the interest of our employees, customers, communities, and the environment. We
are an organization dedicated to service — serving one another, our clients, customers, and
communities.
Allegis Group’s network of specialized talent solutions companies engages with many nonprofit
organizations, providing employees with many opportunities to give back. While there are so
many examples of our team members giving back throughout 2019, here are a few highlights
across our companies:

TEKsystems
Per Scholas is a national tech training nonprofit organization that has been serving communities
for 25 years. Per Scholas provides tuition-free skills training, talent development and career
placement support to individuals interested in pursuing or deepening a career in technology.
TEKsystems has an ongoing partnership with Per Scholas and helps students in their career
development to meet employer and industry demands. Throughout the program, TEKsystems
recruiters and account managers facilitate resume and interview coaching with students. Per
Scholas graduates are then incorporated into the TEKsystems talent pipeline for job placements.
Graduates also gain access to a full suite of graduate services from Per Scholas, which provides
two years of extensive alumni follow-up and support. On average, Per Scholas graduates increase
their income by upwards of 400 percent upon completing the program.
A hiring and training partner since 2015, TEKsystems has hired more than 400 Per Scholas
graduates to date. TEKsystems employees are very passionate about the program.
TEKsystems Detroit Division Lead, Rania Darwish said, “Working with students over the last 15
weeks—whether it be assisting with mock interviews or career readiness—has been one of the
most rewarding experiences of my career. The partnership formed with Per Scholas has provided
many students a second chance at starting a career giving them new career goals which they may
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not have been exposed to previously. Diversity being a focused priority for most of our clients,
partnering with Per Scholas has been a huge differentiator for us as we are now aligned to our
client’s internal diversity strategy as well.”
Through these customized training tracks in Boston, Detroit and Philadelphia, Per Scholas will
train at least 540 people for cutting-edge tech jobs by 2022.

During the 2018 Global Summit, Allegis Global Solutions (AGS)
dedicated half a day to giving back to the community. All 360
international attendees participated in a variety of activities at 13
Allegis Global Solutions different organizations, including Habitat for Humanity; the Maryland
Book Bank; Boys Hope, Girls Hope; the Ronald McDonald House;
This year, the Allegis Global Solutions (AGS) global teams were challenged to impact the lives
Port Discovery; and Living Classrooms.
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Port Discovery, AGS Senior Vice President Steve Schumac
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for all the impact you and the MarketSource team has made on the JA Discovery Center at North
Georgia this school year.” To add to our great work, Shelton Guinn our Vice President of Human
Resources, recently joined Junior Achievement of Georgia’s board of directors. We are proud of
our work here and will continue to seek other ways to drive our impact.
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An online fundraising page was created, and various activities held to encourage donations,
including a children’s day out at the YueMiaoYuan campus, a charity auction, and a live concert
presented by Lois Chen, one of the China Account Managers.
These activities raised a total of ¥108,958 (US$22,800). Enough for a brand-new kitchen, new
kitchen supplies and some electronic devices to help improve the daily lives of the children.

Allegis Group EMEA
Allegis Group EMEA continue to dedicate their time to volunteering and fundraising for
numerous charities and worthy causes across their different offices and countries. The focus is set
by their offices and teams which enables a wide range of fantastic charities and individuals to be
supported and impacted by our people.
The EMEA region has seen a real volunteering drive over 2019 with numerous teams giving back
their time to others. On Tuesday 18 June, our EMEA Executive Leadership team spent the day
volunteering at Spitalfields City Farm, a fantastic space in the heart of London which relies heavily
on volunteers to keep it running efficiently, cared for and in good working order. The farm aims
to provide a safe, stimulating space for children and young people to connect with nature. It also
gives people in the local community an opportunity to be part of something and encourages
them to explore the benefits of healthy lifestyles, and to sustainably manage natural ecosystems
for the benefit of local wildlife.
It was a great day for our Executive Leadership team with lots of hard graft. The main activities
they were involved with were painting outdoor wooden walkways and fixtures, lugging
hay stacks and straw deliveries and shovelling manure. It was a fantastic experience for the
team which they really enjoyed and felt they made a valuable difference to the farm and local
community.
For more information on our commitment to CSR and serving our local and global communities,
take a look at our 2018 CSR Report.
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Incorporated in 2000, the Allegis Group Foundation has helped local communities and supported our
employees and the organizations they care about through our Employee Match Program. By providing
matching financial contributions, we can support various employee fundraising efforts by awarding direct
grants to the nonprofit organizations with which our companies and employees engage.
In the last two years alone, Allegis Group employees in the United States have directed funds to 371
different organizations, most of whom were able to receive a company match for their fundraising efforts.
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